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ABSTRACTS

Abstract: From the perspective of turnover cost, I find that minimum wage has two opposite effects on
firm—sponsored training. In this paper, turnover cost is employee’s private information, and firms implement
third degree price discrimination. As a result, employees in the same firm confront same wages offered by
each firm, yet different turnover costs. Consequently, those who have low turnover costs will take job -
hopping, while those with high turnover costs will remain. Because of turnover cost, inner wage should be
lower than outer wage and thus minimum wage is first bounding on inner wage other than outer wage. Under
this circumstance, training will raise workers’ productivity and thus their outer wage offers, while inner
wage remains on the level of minimum wage. This means training enlarges the gap between inner wage and
productivity, and the gap between inner and outer wages. The former effect is called wage —compressing
effect, and the latter turnover effect. Wage —compressing effect encourages firm —sponsor training, yet
turnover effect discourages it. Overall, the effect of minimum wage on training obeys a  “U” form: minimum
wage first increases firm training, and then decreases it.

Key words: firm training; minimum wage; wage—compressing effect; turnover effect

The Evolution of the Change of China’s International Discourse Power after the
Foundation of the People’s Republic of China (36)
Chen Zhengliang, Wang Ningning, Xue Xiuxia
(School of Marxism, Ningbo University, Ningbo 315211)

Abstract: After the foundation of the People’s Republic of China,with the development of political
affairs both at home and abroad, the adjustment of the international relationship structure and the domestic
policy,the relationship between China and international system is changing constantlyinturn. Inaccordancewith
this process,China’s international discourse power experiences ups and downs. The evolutionary process is
embodied as follows: the period from the foundation of the People’s Republic of China to the1980s, featured
by the weak country but the special performance of international discourse power; from the 1990s to 2008,
characterized by the increasing national strength withunmatchable international discourse power; the stage of
recent years witnessing the enhancement of international discourse power awareness and the tendency to the
ascent of discourse power.At present,China is increasingly having the national strength condition and basis to
gain the due status and discourse power in the international community, but should keep in calm and clear
mind of the promotion of its own international discourse power, and should be well aware of the eternality,
difficulty and complexity of challenges in a comprehensive way.

Key words: China; international discourse power; evolution

Influential Differences of Human Capital and Urban Integration on Migrants’
Access to the Urban Common Public Resources: A Research Based on
Guangzhou Survey in 2012 (44)
Han Fuguo
(School of International Relations & Public Affairs, Fudan University, Shanghai 200433)

Abstract: On the assumption that all migrants’ background of political regime are the same, we chose

the two non—institutional factors of human capital and urban integration to analyze their different effects to
the migrant population’s access to the urban common public resources based on the survey of stratified
sample about Guangzhou migrant population. We found the differences in the human capital of migrants is an
first important factor in enjoying the urban common public resources and they are enjoying much more urban
public resources who engaged in management, services and company staff than those blue—collar workers
engaged in the manufacturing line. But compared with the impact of human capital, we found that the
various indicators of migrants® urban integration are significant in the correlations with their enjoyment of
urban public resources.This research suggests that in the institutional design of China’s urban governance in
the future, it should pay more attention to structural problems of migrant population’s urban integration

degree, rather than simply focus on improving their human capital, especially the equality in policy—makings
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