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The Study of Cultural Confidence in the Recent

Three Years: Retrospect and Prospect

LIU Cang
( Institute of Contemporary China Chinese Academy of Social Sciences Beijing 100009 China)

Abstract: In 2016 General Secretary Xi Jinping brings forward and interprets the “four confidences” from the
height of persisting in and developing socialism with Chinese characteristics and emphasizes that cultural confi—
dence is the more foundational wider and profounder confidence. In the recent three years the academic circle
has discussed the proposition of cultural confidence from dimensions such as the background and basis connota—
tion and structure value and meaning challenge and approach of cultural confidence which has an enlightening
significance for completing Xi Jinping’ s discourses on cultural confidence leading the construction of a cultural-
ly strong country and the rejuvenation of the Chinese culture. Meanwhile problems such as confusion of related
concepts lack of empirical analysis weakness of historical line lack of analysis of contradictions and narrow se—
lection of path also exist in the academic circle. We need to clarify the connotation and denotation of cultural
confidence tease and rebuild the process of cultural confidence and analyze the problems and challenges faced
so as to expand the approaches of research on cultural confidence from all angles and all fields such as domestic
and foreign affairs national defense and so on.

Key words: cultural confidence; research review; research prospect



