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cal political development realizing modernization with harmony between human and nature maintaining eco—
logical and life safety and advancing global ecological cooperation and governance. It is also essential to put

this policy into practice effectively in the context of Chinese modernization.

The Strategy for Developing a Quality Workforce in the New Era:
History Changes and Significance

Yang Fengcheng & Tu Zhiyi

The CPC has always placed great importance on the work of cultivating talents. After the reform and open—
ing up policy was implemented Deng Xiaoping advocated respecting knowledge and respecting talents which
laid the theoretical and cognitive foundation for the strategy for developing a quality workforce and promoted the
Party § transition from an intellectual discourse and policy to a talent discourse and policy. In the new century
the Party Central Committee introduced the understanding that “talent is our primary resource” and subse—
quently formulated and implemented the strategy for developing a quality workforce. Since the 18th CPC Na-—
tional Congress the Party Central Committee has made significant plans to cultivate attract and utilize talents
across all sectors putting forward new ideas strategies and measures. The strategy for developing a quality
workforce has produced historic changes and achievements in deepening the principle of upholding Party lead—
ership over talent management putting forward the concept of “relying on talent to pioneer development” and
systematically reforming the systems and mechanisms for talent development. Currently Chinas work of culti—
vating talent is embarking on a new historical journey. Building a world talent center and innovation hub ex—
panding and developing talent advantages while addressing weaknesses and achieving comprehensive improve—
ment in order to provide strong intellectual support and solid talent support for building modern socialist coun—
try in all respects and advancing the great rejuvenation of the Chinese nation on all fronts—all this constitutes

the key to deepening the implementation of the strategy for developing a quality workforce.

The Peoples Livelihood Dimension of Xi Jinpings Economic Thought

Liu Mingsong & Wang Qian

Since the 18th CPC National Congress the CPC Central Committee with Comrade Xi Jinping at
its core has proposed a series of new concepts ideas and strategies in the practice of leading economic de—
velopment based on a new historical perspective. As an essential part of Xi Jinping Thought on Socialism with
Chinese Characteristics for a New Era Xi Jinpings economic thought aims to promote economic development
and goes beyond the economic sector itself. It adopts a comprehensive approach to develop the Party and the
country while addressing the areas of weakness in peoples livelihood that hinder Chinas development. It priori—
tizes the resolution of people% livelihood issues as part of the general planning of development. The thinking
both upgrades the development philosophy by prioritizing the development of peoples livelihood and coordinates
diverse sectors to work together by improving peoples livelihood. It directs economic development toward ser—
ving and benefiting the people thereby driving a virtuous circle between economic development and people s

livelihood through their coordinated and mutually reinforcing development.
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