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Urban China’s Precarious Employment
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( 1.Sociology Department Peking Universiy Beijing 100871 China;
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Of China Peking Universiy Beijing 100871 China)

Abstract: Based on the analysis of sampling data of National Women’ s status Survey in 2000 and 2010
the research explores the situation characteristics trends and factors leading to employment precarity of
urban employed people between ages of 18—60. The precariousness of employment for both urban men and
women has increased during past 10 years of 2000~2010 with women more precarious than men. Changes
of men’ s precariousness between inter—group is greater than that of within—group and with men’s chan—
ges more coherent and women’ s more heterogeneous across diffent age groups.Patterns of employment
precarity display the characteristics of marketlization of job recruitment non—contract of labor relation
short—term of job tenure dis—continuty of work stagnation of pension insurance and lower job satisfac—
tion. The degree of employment precarity is depends on individuals’ market capability which is shaped
by the structural power and associational power and their interactions as well.Oaxaca—Blinder analysis
show that the increases of market return for both human capital and structural position of work organiza—
tion will be benefit for reduceing precariousness while the enterprises’ e market behavior on employment
caused by deepen liberal reform will reinforce the precariousness. Main policy suggestions for reducing
employment precarity calls for: reconstruction of social protect in national level more intput of investment
on education and traning for workers promoting collective negotiation with union building in practice and
eliminating the gender discrimination in labour market.

Key Words: Employment precarity; Structural power; Market capibility
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