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decisions made on living arrangements reflect the negotiations between the two
generations. The economic benefit becomes the major factor in the decision-making
process. Analyses of the data from the 2010 Chinese Family Panel Studies provide strong
empirical support for the above hypotheses. The results indicate that the more resources
the parents and their adult children have the less likely co—residence will happen;
conversely the less the resources are the more likely co-residence will happen. In

addition the analytical model applies to both rural and urban sub-samples.

Identity Recognition  Contract Optimization and Interest Sharing:
Institution evolution and path exploration of China’s pension system

............................................................ Zheng Xiongfei 98

Abstract: This is an age of the “status and contract society ”. Essentially contract is
also a carrier of status. Standardized and orderly market economy ought to stress both the
importance of contract and identity. “Status” is not only an analytic unit but also an

" is one kind of social

analytic method in social research. “Identity governance ’
governance containing “identity ethics” and “contract ethics”. How to integrate different
identities and optimize the social operational mechanism is the essence of social systems
and institutions. This paper analyzes the establishment and evolution of the pension
system in China from the perspective of identity and argues that the trouble of pension
reform is that peoples identity is not properly placed even in absence sometimes. In
order to develop a fair and sustainable pension system the author advocates an
integrated social identity network and the establishment of a national pension system
occupational or enterprise annuity and land annuity system at three levels 1i.e. the
national identity the collective identity and individual’s responsibility. It recommends

dividing the individual account of pension to develop its function.

The Recent Trend of the Ethnic Intermarriages in China: An analysis of the

CENSUS QAL +verrrrrrrenrennerertrneint oo, Jian Zhixiang 123

Abstract: Intermarriage is a key field in ethnic relations study. A high level of
intermarriage only occurs in a multi-ethnic society where the political system economic
structure laws and cultural environment allow young people with different ethnic
background to mingle with each other. This is why the intermarriage rate can be used to

measure the degree of interaction among different ethnic groups. It is the most reliable
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