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National Local and Departmental Interests Game in the 1956 Wage Reform:
Taking the Formulation of the Reform Plan of Hebei as an Example
Zheng Jinghut

Abstract: The formulation of Hebei wage reform implementation plan in 1956 is the result of interest game
between the state local and national economic sectors. The main point of contention is wage area
classification national staff promotion wage standards and growth indicators distribution. But there is no
conflict of interest in nature between the state local and national economic sectors. The essence of all
disputes is to seek the best combination of the interests. This process involves state and local mutual
tolerance the state will try to balance the interests of all parties and fundamental state interests are the
bottom line of fights of local interest so as to realize the benign game.

Key Words: 1956; Wage Reform; Hebei Province; Interests Game
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