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Formation and Evolution of the Labor—capital Relations in China After the Reform and Opening
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Abstract Labor relations after China’s reform and opening has gone through three developmental stages the first one is that labor-capital
relations is initially formed and labor-capital conflicts are neglected which is from the Third Plenary Session of the 11th Central Committee
of the C.P.C.to the 14th National Congress of CCP; the second one is that labor-capital relations rapidly grew and labor rights are seriously
impaired which is from the 14th National Congress of CCP to the 16th National Congress of CCP; the third one is that labor-capital
relations has stably developed and harmonious labor-capital relations start building which is from the 16th National Congress of CCP until
now.There are certain historical reasons in imbalances of labor-capital relations.In the new stage of the current build a well-off society
harmonious labor-capital relations are necessary for economic and social development.We should establish tripartite consultative
mechanisms as the core improving the relevant laws and regulations actively cultivating consultation bodies vigorously promoting the
practice of tripartite consultations continuing to develop harmonious labor-capital relations.
Key words labor-capital relations labor rights tripartite consultation mechanisms on labor-capital relations primary distribution
collective consultation on wages



