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rational cognitive state; the vast majority of the people are positive and optimistic about the future; the
ruling party and the government need to formulate and implement policies and measures that reflect
public opinion and the trend of the times at the appropriate time.
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Abstract: Employment system reform is one of the important parts of Chinas market economic system
reform. Urban — rural labor migration is the key support for Chinas economic growth miracle. In the
past 40 years of reform and opening up China’s employment system has undergone a fundamental

change from'

" centralized labor allocation system" to market — oriented employment system. The urban
— rural dual division of employment system has been broken and the integrated labor market has grad—
ually formed and improved. The transformation of urban employment system and labor transfer are en—
dowed with typical Chinese characteristics which provides experience for reference and lays a solid
foundation for the development of the labor market in the new era.

Key words: reform and opening up; employment system; urban employment; labor transfer; policy
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Abstract: The essence of the major decision — making social stability risk assessment mechanism is the
participation of stakeholders in the fundamental purpose of promoting the acceptance of major decisions.
The uncertain nature of social stability risk the limitations of expert rational model the bottom —up de—
cision logic followed by stability assessment the development of civil society and information technology

etc. determine the inevitable trend of constructing a stakeholder participation model in stability evalua—
tion. In order to verify the applicability of this model the taxi industry reform in city H was selected as
a typical case and the whole process was deeply analyzed and summarized. The results show that the
premise of this model is the accurate identification and classification of stakeholders the core is the risk

communication between stakeholders and the goal is to respond effectively to the interests of stakeholde—
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